
 
  

JOB DESCRIPTION  
 

Position   Youth Pastor/Director 
Responsible to Senior Pastor 

Part Time 16-20 hrs P/W 
 
ROLE 
We are looking to invest in a leader who will join the team of a growing and vibrant 
Pentecostal church. 
 
The primary goal of the role is to lead and mentor the youth of our church and youth group 
including high school and campus students. 
 
We are looking for a person who 

· Has a personal relationship with God and currently attends and is passionate about 
church. 

· Has good interpersonal skills and is willing to speak in front of groups. 
· Has the desire and ability to connect with young people. 
· Is happy to work in a team and willing to learn under the senior leadership. 

 
PRIMARY WORKING RELATIONSHIPS 

• Ministry team leaders for youth and campus.  
• Paid, voluntary staff, and interns in youth ministries. 
• Office support staff. 

 
POSITION REQUIREMENTS 
 

1. Required skills, qualities and attributes: 
a. An evident personal love for Jesus Christ and a commitment to his mission in 

the world. 
b. Baptised in the Holy Spirit. 
c. Recognised as a leader. 
d. High EQ demonstrated by high level interpersonal skills and ability to work 

collaboratively with others in positive ways. 
e. Able to preach and teach. 
f. Intercultural and intergenerational competence. 
g. Highly organised. Able to coordinate multiple ministry streams. 
h. Lives locally or is prepared to do so by commencement of employment. 

 
2. Qualifications: 

a. Required 
i. Authorised to work in Australia 

ii. Theological qualifications from a recognised institution is preferable. 
(existing or ongoing studies)  
 



 
3. Experience: 

a. Some experience in working with youth would be desired but not essential. 
The only experience required is to have been involved in a church ministry in 
some capacity. 

 
4. Preferred requirements: 

a. Accreditation or willing to work towards accreditation with ACC. 
 
EVALUATION/APPRAISAL: 

• This job description will be discussed and reviewed by the Senior Pastor annually. 
• Appraisals will be conducted annually. 

 
APPLICATION PROCESS: 
 
Please submit your application to hr@nlcc.org.au which clearly addresses the following:  
 

• Provide a cover letter outlining your suitability in relation to the selection criteria. 
• A copy of your resume including your educational qualifications relevant to the 

duties, employment history, as well as the name and contact of 2 professional 
referees. 

• Evidence of eligibility and right to work in Australia, for example, Australian Citizen, 
Permanent Resident etc.  

• National Police Clearance and Working with Children Check are prerequisites for this 
position. 
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